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The Judicial Administrative Culture and the Construction Path
WEI Qingpei
(Zhejiang Police Vocational Academy, Hangzhou, Zhejiang 310018,China )

Abstract: The judicial administrative culture embodies the common characteristics in the work idea,
spiritual pursuit, value goal and the behavior standards of the justice administrative team. The construc-
tion of judicial administrative culture should, based on the characteristics of the judicial administration,
strive to achieve people-oriented situation step by step. At present, a lot of problems exist in the construc-
tion of the administrative culture. It should first make a clear positioning, establish the concept of ad-
vanced culture, strengthen the construction of infrastructure and position, enrich spirit and cultural life of
the staff, expand the channels of cultural transmission, with the help of multiple aspects of strength, take
concerted efforts to build a better situation.
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